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I. The Academic Senate of the Bratislava University of Economics and Business has agreed on 

the following Appendix No. 1 to the Work Regulations of the Bratislava University of 

Economics and Business, which entered into force on 28. 6. 2023 (hereinafter also referred 

to as the “EUBA Staff Regulations"): 

 

1. In the second sentence of the Article 3 (5), the words “the right to a contract of 

employment” shall be replaced by “the right to conclude a contract of employment”. 

2. In the Article 3 (6), the text “for an appropriate period” shall be replaced by “for at least 

six months” and the text “under the relevant internal regulations of the EUBA” shall be 

added after “for scientific work only”. 

3. After the Article 3, a new Article 4 is inserted, which reads as follows: 

 

Article 4 
Managerial employees 
 

1) The managerial employees are employees who, at the various levels of the 

employer's management, are authorised to determine and assign work tasks to the 

employer's subordinate employees, to organise, direct and control their work, and to 

give them binding instructions to that end. 

2) The managerial employees of the EUBA as defined by the Higher Education Act are 

the Bursar and the individual heads of the departments of the EUBA according to 

Article 5, 1 (b) and (c) of the Statute of the EUBA. Other managerial employees of 

the EUBA are also other employees, if determined by the statute of the respective 

faculty.  

 

4. The former Article 4 shall be renamed Article 5 and its title shall read: Employees' rights 

and obligations" 

5. In Article 5, after point 3, a new point 4 is inserted, which reads as follows: 

 

4. Employees are obliged in particular to: 

a) to carry out the work personally according to the employment contract during the 

specified working hours and to observe work discipline, as instructed by the employer, 

b) work responsibly and properly, carrying out instructions issued by superiors in 

accordance with the law, 

c) be in the workplace at the beginning of working time, to use working time for work 

and leaving it after the end of working time, 

d) to respect the Constitution of the Slovak Republic, constitutional laws, laws, other 

general binding legal regulations and internal regulations of the EUBA, as well as the 

Code of Ethics of the EUBS and to apply them to the best of his/her knowledge and 

conscience, to respect and protect human dignity and human rights, 

e) comply with the legislation and other regulations applicable to the work they carry 

out, provided that they have been duly informed of them, 
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f) during the period in which they are entitled to income replacement in the event of 

temporary incapacity for work under a special regulation, follow the treatment regime 

determined by the attending physician, 

g) to manage properly the funds entrusted to them by the employer, to protect the 

employer's property from damage, loss, destruction and misuse, and not to act contrary 

to the legitimate interests of the employer, 

h) to act and decide impartially and to refrain from anything in the performance of their 

work in the public interest which could undermine confidence in the impartiality and 

objectivity of their actions and decisions, 

i) to respect the rules of courtesy and civility in the workplace and to perform work tasks 

to a high standard, 

j) to maintain confidentiality of facts of which they have become aware in the course of 

their work in the public interest and which, in the interests of the employer, may not 

be communicated to other persons, even after the termination of their employment; the 

obligation of confidentiality does not apply to the reporting of crime or other anti-

social activity, 

k) not to misuse information acquired in the context and in the course of employment for 

their own benefit or for the benefit of close persons or other natural or legal persons; 

this obligation shall apply even after the employment relationship has ended, 

l) refrain from conduct that results in unjustified promises or obligations binding on the 

employer, 

m) to ensure the economic and efficient management and use of the financial resources 

and facilities entrusted to staff members, 

n) report the loss of or damage to employer-owned property to the employee's supervisor 

or law enforcement agency, as appropriate, 

o) notify the employer that they have been finally convicted of a deliberate criminal 

offence or that they have been deprived of their legal capacity or that their legal 

capacity has been restricted, 

p) to know the tasks, organisation of work and remit of the organisational units in which 

they are assigned, as appropriate to their job classification, and to know the tasks of 

the employer to the extent necessary for the performance of their own activities, 

q) comply with the reporting obligation, i.e. to notify in writing within three working days: 

qa) to the Personnel and Social Affairs Department (hereinafter referred to as 

"OPPaSO") any change in personal data, change in insurance relations with the 

relevant health insurance company, decision on the receipt of old-age, invalidity, 

retirement or early retirement pension and other facts relevant to claims arising 

from the employment relationship, from the insurance relationship, etc., 

qb) The Department of Labour Economics and Payroll of the EUBA (hereinafter also 

referred to as the 

 „OEPaMU") facts that affect sickness insurance, the annual settlement of advance 

tax payments to the EU in Bratislava, unless the employees file their own tax 

returns, to report the duration of the court-ordered enforcement of a decision - e.g. 

maintenance obligations, etc.; the employees bear the full responsibility for non-

compliance with the reporting obligation, including any financial consequences 

that may arise, 
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r) notify his/her line manager without undue delay of the reason for absence from the 

workplace, 

s) when leaving their workplace, always lock the premises and check that electrical 

appliances, lighting, closed windows, etc., are switched off, depending on the nature 

of the workplace, 

t) comply with the Smokers' Protection Act, 

u) comply with the prohibition of using alcoholic beverages, drugs and other narcotic or 

psychotropic substances before starting work and at the workplace, 

v) take care for safety and health and for the safety and health of persons being at the 

workplace and to comply with the employer's measures taken to ensure safety and 

health at work, 

w) familiarise with the EUBA work regulations, the content of the collective agreement 

in force at the EUBA and the EUBA´s Code of Conduct. 

 

6) The former Article 5 shall be renamed Article 6 and its title shall read: "Rights and 

obligations of managerial employees" 

7) In Article 6 (1), the words “in Article 4” shall be replaced by 'in Article 5”. 

8) In Article 6, a new point 2 shall be inserted after point 1 to read:  

 

2) In addition to the duties of an employee as set out in Article 6 of these Regulations, 

managerial employees shall in particular: 

a) manage and control the work of employees, 

b) ensure that there are no breaches of work discipline and failure to fulfill work 

obligations, 

c) create the conditions for the recruitment of disabled employees in accordance with the 

Employment Services Act and the Labour Code, 

d) ensure the adoption of early and effective measures to protect employer's property, 

e) create favourable working conditions for employees and ensure occupational safety 

and health and fire protection within its scope of competence, 

f) ensure, in coordination with OPPaSO, that newly recruited employees attend the initial 

HSE induction briefing, 

g) keep subordinate staff informed of work tasks, 

h) designate a responsible staff member in the workplace to guide the new recruit in 

his/her adaptation, 

i) assign employees to the work agreed in their employment contract, provide them with 

a written description of the type of work (job description) that falls within the scope 

of the work agreed in their employment contract, 

j) to ensure that the workplace respects the rules of courtesy and civility in order to create 

a favourable working atmosphere that motivates subordinate employees to perform 

their work tasks with high quality, 

k) create favourable conditions for raising the professional level of employees, to ensure 

compliance with legal and other regulations, in particular to guide employees to work 
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discipline, to reward their initiative and work efforts, 

l) ensure that employees are remunerated in accordance with generally binding 

legislation, collective agreements and employment contracts, and comply with the 

principle of equal pay for equal work or work of equal value under Section 119a of 

the Labour Code (prohibition of discrimination), 

m) submit a declaration of assets in accordance with Section 10 of the Public Service Act, 

n) inform their subordinate employees of the contents of the current collective agreement 

of the EUBA, 

o) inform their subordinate employees on the EUBA Staff Regulations in Bratislava and 

require compliance with it. 

 

9) The original Articles 6 and 7 are deleted 

10) The original Article 8 shall be renamed Article 7 and the original Article 9 shall be 

renamed Article 8 

11) In Article 8, a new point 5 is inserted, which reads as follows: 

5) Amendment No. 1 entered into force on 16 May 2025 and shall take effect on the day 

following its entry into force. 

 

II. This Amendment No. 1 was approved by the Committee of the Council of the ZO OZPŠaV 

at the EU in Bratislava on 1 April 2025. 

III. This Amendment No.1 to the Work Regulations of the EUBA was approved by the 

Academic Senate of the Bratislava University of Economics and Business on 16 May 

2025. 

IV. This Amendment No. 1 to the Work Regulations of the EUBA shall enter into force on the 

date of its approval and shall come into force on 17 May 2025. 

 

 

 

prof. Ing. Helena Majdúchová, CSc. 

Chair of the AS EUBA 

 

 

prof. Ing. Ferdinand Daňo, PhD. 

Rector of EUBA 

 

 

doc. Mgr. Elena Kašťáková, PhD. 

Chair of the Committee of ZO OZ 

PŠaV at the EUBA 




