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MOZNOSTI VYUZITIA SYSTEMU FLEXIISTOTY V SLOVEN-
SKEJ REPUBLIKE — POROVNANIE S DANSKOM

Abstract: The present-day period of globalization, fast economic development
and world economic crisis is accompanied with a lot of changes in the labour market.
An increasing number of people without jobs and incomes has negative impacts on
the entire economy, creates social tension and endangers public finances. One of the
potential and perspective solutions is a support of flexibility of labour, which
eventuates in a more flexible labour market and results in the increased mobility
of labour force. It allows firms to adjust employment to changes in the production
conditions in the course of the economic recession, and extends employment
possibilities for work force. Flexicurity is characteristic of the entire Danish labour
market. Its main contribution is that security and flexibility are not in contradiction,
i.e. security is not at the expense of flexibility and vice versa. The core of the Danish
flexicurity system is a flexible labour market with an active labour policy and
educational policy accompanied with elements which contribute to social security.
Several measures in this area have been adopted also in Slovakia, which should
advance labour mobility and flexibility of the labour market.
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Uvod

Rychly rozvoj svetovej ekonomiky po 2. svetovej vojne priniesol so sebou rast
dopytu po pracovnej sile sprevadzany jej nedostatkom na strane ponuky prace. Dos-
ledkom toho bolo, Ze firmy sa snazili si co najdlhsie zaviazat’ a udrzat' zamestnancov,
¢o viedlo k rigidite na pracovnych trhoch. Néhle a nepredvidateI'né zmeny v dopyte,
globalizacia a rychle technologické zmeny v druhej polovici 20. storocia si vsak
vyziadali potrebu zvysit flexibilitu na pracovnych trhoch. Kym niektoré pracovné
miesta vznikajt, iné zanikaji. Strata a tvorba pracovnych miest sa nedeju v rovnakych
sektoroch, firmach ¢i regionoch krajiny, ani v rovnakom case. Pracovné miesta sa
obvykle lisia vySkou mzdy, poziadavkami, vekom, pohlavim a podobne. Tato
Strukturalna heterogenita medzi vytvaranymi a zanikajicimi pracovnymi miestami
je jednym z dévodov, preco aj napriek kvantitativnemu stiladu medzi ponukou
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